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Ref. Placement/2023/202                                                                                                                Date- 22/11/2023 

  

We are excited to announce an upcoming placement drive by PRODESK IT, a renowned IT company. 

This presents an excellent opportunity for all our pass-out and final semester students to kickstart 

their careers with a leading organization. 

Registration: To participate in the placement drive by PRODESK IT, interested students are required 

to register using the following link: 

https://forms.gle/aWdPs8pLYjBmvj3n7 

Eligibility Criteria: BCA, MCA and for IT-Recruiter/HR-Executive (Eligibility: Any Graduates, 

MBA Preferred) Pass-out Year: 2023 & 2024 

For any queries or assistance regarding the placement drive or registration process, please feel free to 

contact our placement cell at 9425425964, placementcell@dhsgsu.edu.in or visit the Placement Cell 

Office. 

This is an excellent opportunity for you to launch your career with a dynamic and forward-thinking 

company like PRODESK IT. We wish you the best of luck in your preparations, and we look forward 

to seeing you shine at the placement drive! 

For all other details read the Job description in next page. 

Last date for registration- 26/11/2023 

  

Prof. G.L Puntambekar, 
Coordinator, Placement Cell 
 

 

 

 

 

 

 

 

    

 

https://forms.gle/aWdPs8pLYjBmvj3n7


Job Description 

JD-1.  

Job Role: Frontend Developer 

Job Location: Noida 

Annual CTC: 3.4 - 5.6 LPA 

Eligibility: B.Tech (Any Branch), BCA, MCA, B.Sc(IT) 

Passout Year: 2023 & 2024 

Responsibilities 

• Develop new user-facing features 

• Build reusable code and libraries for future use 

• Ensure the technical feasibility of UI/UX designs 

• Optimize application for maximum speed and scalability 

• Assure that all user input is validated before submitting to back-end 

• Collaborate with other team members and stakeholders 

Skills and Qualifications 

• Proficient understanding of web markup, including HTML5, CSS3, Bootstrap 

• Basic understanding of server-side CSS pre-processing platforms, such as LESS and SASS 

• Proficient understanding of client-side scripting and JavaScript frameworks, including jQuery 

• Basic understanding of ReactJS 

• Basic understanding of asynchronous request handling, partial page updates, and AJAX 

• Basic knowledge of image authoring tools, to be able to crop, resize, or perform small adjustments 

on an image. Familiarity with tools such as Gimp or Photoshop is a plus. 

• Basic understanding of cross-browser compatibility issues and ways to work around them. 

• Basic understanding of code versioning tools, such as {{Git / Mercurial / SVN}} 

• Good understanding of SEO principles and ensuring that application will adhere to them. 

 

JD-2.  

Job Role: Full Stack Developer 

Job Location: Noida 

Annual CTC: 3.4- 5.6 LPA 

Eligibility: B.Tech (Any Branch), BCA, MCA, B.Sc IT 

Passout Year: 2023 & 2024 

Job description 

Responsibilities: 

Work on Java, Spring, and Hibernate with React as frontend technology 

Work with familiarity with RESTful APIs for back-end services 

Translate designs and wireframes into high-quality code 

Design, build and maintain high performance, reusable, and reliable Java code 

Identify and correct bottlenecks and fix bugs 

Maintain code quality, organization, and automatization 

Work using a version control system, preferably Git 

Skills Required: 

Good Communication Skills 

Should have Knowledge on Java (Web Desktop) Application Development. 

Basics j2ee, jsp, SQL 

Must and should 2 skills(Spring MVC, Hibernate, Struts 2, JSF, Google Web Toolkit, Vaadin, 

Stripes, OpenXava,) 

Good Logical Analytical skills 

Expert of Java, OOP patterns 

Architecture of high loaded Java applications 

  



JD-3.  

Job description 

Job Role: JAVA Developer 

Job Location: Noida 

Annual CTC: 3.4 - 5.6 LPA 

Eligibility: B.Tech (Any Branch), BCA, MCA, B.Sc IT 

Passout Year: 2023 & 2024 

Job Responsibilities (Java Developer) 

Implementation of all stages of creating Java-based software 

Writing code 

Correct assessment of the customer’s requirements 

Developing all necessary app features 

Testing and bug fixing 

Creation of an optimal user interface 

Planning and integration of updates 

Creation of documentation 

Application compliance check 

The Java developer job description also includes mediation between the client and all project 

participants. After collecting the data, a developer also conducts an analysis, creates the correct 

terms of reference, and assigns tasks. 

Requirements of Java Developer 

Excellent Java engineering skills 

Only candidates who have internship experience are eligible. 

Ability to create user interfaces and Java applications in general 

Bachelor's or master's degree qualification in computer technology or engineering 

Ability to work with Java EE and Spring 

Knowledge of databases, ORM, SQL technologies, and AWS for Java 

Skills in working with templates 

Knowledge of at least one framework 

 

JD-4.  

Job Role: Python Developer 

Job Location: Noida 

Annual CTC: 3.4 - 5.6 LPA 

Eligibility: B.Tech (Any Branch), BCA, MCA, B.Sc IT 

Passout Year: 2023 & 2024 

0-6 months of experience as a Python developer. 

Only candidates who have internship experience are eligible. 

Must be Python course certified 

Expert knowledge of Python and related frameworks including Django and Flask. 

Ability to integrate multiple data sources into a single system. 

Ability to collaborate on projects and work independently when required. 

Python Developer Responsibilities: 

Writing scalable code using Python programming language. 

Testing and debugging applications. 

Developing back-end components. 

Coordinating with development teams to determine application requirements. 

Reprogram existing databases to improve functionality. 

 

 

 

 

 



JD-5.  

Job Role: IT-Recruiter/HR-Executive 

Job Location: Noida 

Annual CTC: 3.4- 5.6 LPA 

Eligibility: Any Graduates, MBA Preferred  

Passout Year: 2022, 2023 & 2024 

Job Responsibilities: 

Manage and implement all recruiting tasks 

Oversee the hiring process and make necessary modifications. 

Enlist job postings on forums which can source new candidates at the time of hiring such as job-

portals, social media, advertisements, etc. 

Source candidates for recruitment. 

Analyze and note down every job’s requirements and objectives before publishing the posting. 

Regularly updating job descriptions and requirements. 

Screen job applications and shortlist candidates. 

Ensure all the best recruiting equipment, software and practices are being used in the process. 

Conduct interviews and tests of the applicants to filter them further and advance them to the next 

level relevant to their job posting. 

Collaborating with HR and the management of the recruitment process. 

Ensure the criteria for which the candidates are being tested are relevant to the job they have 

applied for. 

Present reports on recruitment and analyses the status of recruitment practices regularly to the team 

and management. 

Network and build contacts to source better candidates in the future. 

 


