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DR. HARISINGH GOUR VISHWAVIDYALAYA, SAGAR (M. P.) 
(A Central University) 

Advt. No. R/2026/NTC-01                                                       01.11.2026 
 

 
ADVERTISEMENT FOR THE POST OF CURATOR (ON CONTRACT BASIC)  

 

 Applications are invited for the post of Curator (on Contract Basis) in the Department of Ancient 
Indian History, Culture & Archaeology, Dr. Harisingh Gour Vishwavidyalaya, Sagar, Madhya Pradesh.:-. 

1. DETAILS OF POSITION:  

S.No. Name of Position No. of Vacancies Type of Engagement Emoluments 
1.  Curator (on Contract) 01-UR Contractual / purely 

temporary 
Rs.40000/- per 

month 
 

2. ELIGIBILITY CRITERIA (Qualifications, Experience, Age limit & Period): 

Qualification and Experience Essential : 
(i) Masters’ degree with 55% marks in Museology /History of Art from a 

recognized University or equivalent; Or Masters’ degree with 55% marks 
in Ancient Indian History/ Sanskrit/ Pali /Prakrit /Persian/ Arabic/ 
Archaeology/ Anthropology/ Fine Arts or equivalent or other allied 
subjects from a recognized University with diploma/certificate in 
Museology of a recognized Institution 

(ii) 3 years’ experience in a Museum of National or Regional importance under 
the control of Central/State Govt. or Union Territory including one year 
practical experience in collection, conservation/preservation and 
exhibition of art objects. 

 Desirable: (i)  Research experience in a Museum of published research work. 
                   (ii)  Practical training and experience in the relevant field.  

Age Limit  Maximum Age Limit 40 years  

Period of Engagement Purely on Contract basis for a period not exceeding 12 months  
 

Qualifications/Experiences/Age etc. in respect of the post shall be counted as on last date of application. 

3. HOW TO APPLY, IMPORTANT DATES AND FEES : 

(i) Only online applications will be accepted. The hard copy of online application form along with 
all self- attested testimonials, certificates/ educational qualifications and all supporting 
documents should reach to “The Assistant Registrar (Recruitment Cell), Dr. Harisingh Gour 
Vishwavidyalaya, Sagar, M.P - 470003” in closed envelop by 07.12.2026 on or before 6.00 P.M . 

by Speed Post / Registered Post only, failing which the application will be rejected. 
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                                   Speed Post /Registered Post 

Advt. No: ……………………. 

     Post Applied for: ………………………………………. 

    To, 
The Assistant Registrar (Recruitment Cell) 
Dr. Harisingh Gour Vishwavidyalaya 
Sagar (M.P.) - 470003, India. 

From, 
Name of Applicant: 
Full Address: 
Mobile No.: 

 

 

 

(ii)    The Candidate are required to upload all the necessary documents, certificates in the online 
application, incomplete application from in any respect shall not be considered.  

 
 

 Start date of online Application Form: 01.11.2026 
 Last date of submission of online Application Form: 30.11.2026 
 Last date of submission of Hard Copy of Application Form: 07.12.2026 on or before 6.00 P.M. 
 Online link (https://dhsgsunt.samarth.edu.in/) will be available live from 01.11.2026 

 
(iii) The details of Application Fee is mentioned below:  

Category Fee (In Rs.) 

General, OBC & EWS 1000 

SC / ST / Women/PwBD / Ex-servicemen  500 
 

For any query please send e-mail : ssa@dhsgsu.edu.in & rcell.su@gmail.com 
 

4 GENERAL INSTRUCTIONS, TERMS AND CONDITIONS OF ENGAGEMENT: 
(i) The posts are purely on temporary / contact basis. Engagement on the post shall not confer any right to claim 

regular employment in the University under any circumstances. 
(ii) Those candidates who have already applied earlier against the Advt. No. R/NT/2025/01 dated 14.01.2025 (for the 

post of Curator on contract basis), are need to APPLY AFRESH online, their fresh application will be considered 
for the purpose of eligibility. They are not required to pay any fee. However, they must provide details of fees 
paid earlier to claim waiver and upload copy of the fee receipt to get the fee waiver. 

(iii) No TA/DA shall be paid to the Candidate for attending the Interview. 
(iv) Mere fulfilling of minimum qualification does not entitle a candidate to be called for Interview. 
(v) Screening Committee shall device its own criteria to scrutinize the applications to restrict the number of 

candidate to be called for Interview. 
(vi) Fee once paid is not refundable under any circumstances except in case of clause XX (d) of the advertisement. 
(vii) Applicants are advised to submit the applications to the University well in advance without waiting for the last 

date to avoid postal delay or any delay due to other unforeseen events or circumstances. The University shall not 
be responsible for any postal delay at any stage. 

(viii) The relaxations will be provided as per the existing Govt. of India / UGC policy.  
(ix) Candidate who is already in service should submit his/her application through proper channel. 
(x) The University will not be responsible for any loss of e-mail, loss of any communication due to wrong address 

provided by the candidates. 
(xi) Call letters and other correspondence for attending the Interview will be sent only to the eligible candidates by 

email only. 
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(xii) It shall be the responsibility of the candidate to assess his/her own eligibility for the post for which he/she is 
applying in accordance with the prescribed qualifications, experience, etc., and submit his application duly filled-
in, along with the desired information and documents as per the advertisement. Suppression of factual 
information, supply of fake documents, providing false or misleading information or canvassing in any manner 
on the part of the candidates shall lead to his disqualification. In case, it is detected at any point of time in future, 
even after engagement, that the candidate was not eligible, his engagement shall be liable to be terminated 
forthwith as per this clause. This must be mentioned in the letter of offer and engagement clearly. In case of any 
ambiguity in the recruitment rules in general and eligibility in particular for any post, the decision of the 
University shall be final.  

(xiii) Acceptance of documents submitted by an applicant shall be subject to verification by the competent authority at 
any point of time even after joining the employment. If any document is found to be false / fake / incorrect either 
before or after engagement, the document shall be summarily rejected or action may be initiated against the 
candidate which shall lead to cancellation of his engagement, as the case may be.  

(xiv) The person appointed against any post shall be governed by the Rules/ Regulations of the University.  
(xv) The engagement of a candidate shall be subject to verification of character and antecedents by the competent 

authority. Until the verification of character and antecedents reports are received, the engagement shall be 
treated as provisional. In case the report/s with regard to his conduct, character, antecedents, etc., is found to be 
unsatisfactory, the engagement shall be cancelled / terminated forthwith. 

(xvi) Canvassing in any form on behalf of any candidate shall be treated as a disqualification which shall lead to 
cancellation of candidature. 

(xvii) The selected candidate shall produce a certificate from the Medical Board issued by a Govt. Hospital/Board.  
(xviii) The terms and conditions of engagement shall be communicated to the candidate in the form of ‘Offer of 

Engagement’ to the selected candidates. If the candidate does not accept the terms and conditions mentioned in 
the offer of engagement within the stipulated time, the offer shall be treated as withdrawn.  

(xix) At the time of recruitment, a ‘Contract Agreement’ shall be executed between the University and the employee 
duly stamped as per the rates applicable.  

(xx) The candidate shall bring all original certificates relating to his age, qualifications, experience, etc. at the time of 
tests or interview wherever applicable.  In case the candidate fails to submit the original documents for 
verification of the certified photocopies of the enclosures to his application, he may not be allowed to appear at 
the interview and his candidature may be treated as cancelled without any further communication in this regard.  

a) The details of the vacancies shall be mentioned in the advertisement. The University reserves the right to fill or 
not to fill up the posts advertised for any reasons whatsoever.  

b) The University may draw a panel in the form of a waiting list to fill up a post.  In case a candidate on higher 
merit regrets to join within a prescribed period or quit by any reasons after joining, the offer shall be made to the 
next candidate on the merit, with due approval of the Competent Authority. 

c) Candidates are advised to visit the University website regularly for updates. 
d) If any advertisement for any post is withdrawn by the University, the application fee collected from the 

candidates shall be refunded. 
(xxi) In case of any inadvertent mistake in the process of selection detected at any stage even after issue of the 

engagement letter, the University reserves the right to modify/withdraw/cancel advertisement or any 
communication made to the candidates at any time without assigning any reason. 

(xxii) No interim correspondence shall be entertained. 
(xxiii) In case of any dispute, ambiguity in the process, the decision of the University shall be the final. 
(xxiv) Amendments/changes, if any, in the advertisement shall be published only on the University website 

www.dhsgsu.edu.in 
                                                                                                                                                                        

   
 

Sd/- 
REGISTRAR  


